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	Job Title:
	Web and Systems Developer

	Department/Division/Faculty:

	Imperial College Union

	Campus location:
	South Kensington based within Imperial College Union

	Job Family/Level:                           

	Professional Services 3a

	Responsible to:             


	Systems Manager, Imperial College Union

	Line Management responsibility for:                  
	

	Key Working Relationships (internal):
	All teams and Officer Trustees within the Union as well as College ICT and College Communications & Development.

	Key Working Relationships (external):
	Student Membership

	Contract type: 
	Full Time


	Purpose of the Post

Imperial College Union is a data driven organisation that develops integrated IT solutions to provide an innovative, accessible and high quality user experience to students and staff.
As part of our high-performing Systems team you will develop and deliver enhancements to all of our systems. The post-holder is responsible for full-stack development, programming and maintenance of the Union’s web presence and related systems, ensuring the availability and support of all IT systems and services within the Union. 
The Finance and Resources directorate exists to provide essential support services to all areas of the Union. Staff members in this directorate provide Finance support services by processing and reporting the activities of the Union, Administrative support services, front of house reception services, Facilities management and ICT services and solutions.



As job descriptions cannot be exhaustive, the post-holder may be required to undertake other duties which are broadly in line with above key responsibilities.

	

	Person Specification


	Requirements
Candidates/post holders will be expected to demonstrate the following
	Essential (E)/

Desirable (D)

	
	

	· Education
	

	Degree (or equivalent qualification)
	D

	
	

	Experience
	

	· Management of web servers and web applications
	E

	Demonstrable experience of working to a brief and specification
	E

	Managing successful partnerships with a wide range of internal and external stakeholders
	E

	A track record of developing user-focused websites
	E

	Development and management of content management systems (eg. Drupal, Wordpress)
	D

	Working within a development team, particularly in an Agile environment
	D

	Knowledge
	

	An understanding of higher education organisations (particularly Students’ Unions) or charities
	D

	Strong knowledge of web programming technologies including HTML, CSS, PHP, AJAX etc.
	E

	Strong knowledge of databases, SQL and SQL Server technologies.
	E

	
	

	
	

	
	

	Skills & Abilities
	

	A highly skilled user of IT who can enable efficiencies and improved service through the use of technology
	E

	An ability to take on board the needs of a range stakeholders to contribute a specification suitable for the application
	E

	An excellent role model who is positive, energetic, robust and resilient enough to meet the demands of the role
	E

	· 
	

	· 
	

	· 
	

	· 
	


	Please note that job descriptions cannot be exhaustive and the post-holder may be required to undertake other duties, which are broadly in line with the above key responsibilities.

Imperial College is committed to equality of opportunity and to eliminating discrimination.  All employees are expected to follow the 7 Imperial Expectations detailed below: 

1) Champion a positive approach to change and opportunity
2) Encourage inclusive participation and eliminate discrimination

3) Communicate regularly and effectively within and across teams

4) Consider the thoughts and expectations of others

5) Deliver positive outcomes

6) Develop and grow skills and expertise

7) Work in a planned and managed way
Employees are also required to comply with all College policies and regulations paying special attention to:

· Confidentiality 

· Conflict of Interest 

· Data Protection

· Equal Opportunities

· Financial Regulations 

· Health and Safety

· Information Technology

· Smoking
· Private Engagements and Register of Interests

They must also undertake specific training and assume responsibility for safety relevant to specific roles, as set out on the College Website Health and Safety Structure and Responsibilities page.


[Insert for posts subject to criminal records (DBS) checks ] 
As this post is exempt from the Rehabilitation of Offenders Act 1974, a satisfactory (standard/enhanced/enhanced for regulated activity) Disclosure and Barring Service check will be required for the successful candidate. 

Further information about the DBS disclosure process can be found at http://www.homeoffice.gov.uk/agencies-public-bodies/dbs/ or by telephoning 0870 90 90 811. You may also wish to view the College’s policy statements on the Recruitment and Employment of Ex-Offenders and the Secure Storage, Use, Retention & Disposal of Disclosures and Disclosure Information
